Program, Occupational Vision Care
Programs, and the National Ad-
visory Committee on Vision Care
Benefit Plans. Optometry’s growth,
and perhaps its survival, depend on
the success of such programs.

In 1970 the late Dr. Stan James of
Medicine Hat took over the Public
Information Department of the
A.O.A. and ran it from his office for
several years. The A.O.A. was re-
covering from an expensive and rela-
tively fruitless experience with a
professional PR firm and Dr. James’
efforts at very little cost provided far
more in the way of T.V. coverage,
dissemination of printed material,
the drafting of press releases, etc.
than did his professional pre-
decessors. The A.O.A. office and
Executive Director now serve much
the same function as co-ordinators
of public information projects. Op-
tometric career material and promo-
tion were a sizeable part of Public
Information Department projects in
the early 1970s but the difficulty stu-
dents found in gaining acceptance
into a Faculty of Optometry forced a
slow down and eventually almost a
complete cessation of these
activities.

In Saskatchewan in the early ‘sev-
enties 74 optometrists served the
needs of the Saskatchewan citizens
and in 1979 ninety two optometrists
served the needs of approximately
1,000,000 persons. The percentage
of female to male practitioners was
3% in 1970 as well as in 1979. The
trend in establishing a practice in
Saskatchewan is for the new mem-
ber to join in an associate or group
practice setting; the last solo practi-
tioner office was opened in 1971. Im-
portant to the geographical distribu-
tion of the population there has
continued to be a good urban-rural
distribution of new practitioners.

The greatest thrust of public rela-

214

The number of optometrists regis-
tered and licensed to practice in
Alberta rose from 124 in 1970 to 184
(including 8 out of province regis-
trants) by the end of the decade. The
net gain in optometrists practicing in
the province has been steadily in-
creasing since 1974. On the other
hand a recent survey indicates that
35.4% of all Alberta optometrists
plan to retire in the next 10 years.

In 1978, 40% of optometrists prac-
ticed outside the two major urban
centres of Calgary and Edmonton
which hold 50% of the province’s
population. No comparable figures
were available for 1970. Almost all
optometrists practicing in rural
Alberta continue to provide a com-
plete and ‘“‘unified” range of
optometric services. By mid-decade
approximately 15% of optometrists
practicing in urban areas had opted
to provide diagnostic services only, a
trend which appears to have re-
mained approximately level in the
past few years.

The 1970s saw Alberta Optometry
conduct the most comprehensive
economic survey and study ever car-
ried out for the profession in Can-
ada. A course for optometric assis-

The Saskatchewan Optometric

Association Report

tions has been for the individual op-
tometrist to become involved in
community affairs, such as local
governments, service clubs and
community sport directors. In Sask-
atchewan the future lies in extending
the optometrist’s expertise outside
the office and to become involved in
community health planning, oc-
cupational and institutional delivery
of vision care services.

The administrative affairs of the
Saskatchewan Optometric Associa-
tion has been handled very effec-
tively by a seven man council which
has responsibly served the regula-
tory and disciplinary functions of the
public as well as the fraternal well

tants was born, floundered for two
years, and died at an Edmonton
Community College. With A.O.A
sanction and help, the Alberta Op-
tometric Assistants Association was
formed and had been only moder-
ately active until the 1970 C.A.O.
Congress in Edmonton included an
assistants education program for the
first time. Strange as it may seem, in
1976 the Board of Examiners in Op-
tometry and the Association decided
to break a long standing and myste-
rious tradition and began to commu-
nicate with one another.

The maturity, strength and wisdom
gained by the optometric profession
in the 1970s allow us to anticipate the
challenges of the coming decade with
confidence. In retrospect, each expe-
rience, each leader, each philosophi-
cal shift of the A.O.A. policy in the
past ten years contributed to the
growing up of the professional body.
Optometry has done well. If it con-
tinues to remember and build on past
experience it will continue to do so.

Scott Brisbin, O.D.

being of optometrists. The two ma-
jor areas which occupied the Asso-
ciation’s time in the early 70s,
namely Medical Care Insurance
Commission activities and legisla-
tive changes, remain dominant in re-
cent council activities. If further
expansion of council activities are to
take a broader base it is forseeable
that paid administrative assistance
will be necessary. In 1970 the annual
license fee was $200.00 and in 1979
the annual license fee was $500.00.

Optometry enjoys an open door
relationship with the Department of
Health and thus the communication
network is there. Basically the gov-
ernment in the early 70s accented
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restorative health measures but now
expends energy and finances on pre-
ventive health programs as well as
maintaining basic diagnostic and re-
storative services. The Optometry
profession is well suited to play an
active role in preventive vision care
services. This apparent void could
be easily filled by capable optometr-
ists working within government
agencies and extolling the virtues of
early preventive vision care services.

With the dawning of a new decade
Saskatchewan is predicting a bright
economic future; along with this fu-
ture is anticipated growth and devel-
opment. International and national
companies are bringing in new ideas
of job security. Job security no
longer means big paychecks, but
rather more comprehensive em-
ployee benefits. These benefits may
take the form of pension, deferred
incomes or accident and sickness
benefits. In the early 70s occupa-
tional welfare was low key but now
government departments have cre-
ated and enacted laws to protect the
occupational and health needs of
Saskatchewan’s workers. There is
little doubt vision care benefits will
be soon at the top of the list of
worker benefits to be negotiated.
The underwriter of these benefits
may be either government or private
insurance carriers. Saskatchewan
optometry is aware that vision care

services for the senior citizens is an
area where government would like
to lighten the financial burden. It is
important that optometry keeps
abreast of these developments.

In 1968 Optometry entered into
agreement with the Saskatchewan
Medical Care Insurance Commis-
sion for the delivery of socialized
health care to its citizens. Today the
Optometric services covered by the
Saskatchewan Medical Care Insur-
ance Commission is for one diagnos-
tic service only, namely refraction.
Other diagnostic services are consi-
dered non-insured services. The
rate of payment in 1970 was $10.20
and in 1979 it was $19.00. Negotiated
contracts for both diagnostic and
treatment services are available with
various government agencies such as
Social Services, National Health and
Welfare and the Department of Vet-
erans Affairs.

Although the outcome of the ne-
gotiations with the Saskatchewan
Medical Care Insurance Commis-
sion is paramount to Optometry and
the public in terms of their budget,
optometric services account for 2%
of services and 3% of payments.
Overall there is little doubt that the
inclusion of Optometric services
within the provincial health care sys-
tem has enhanced the prestige of
Optometry.

One challenge before Optometry

in the next decade will be to encour-
age the Saskatchewan Medical Care
Insurance Commission to promote
Optometric services in their
literature.

Saskatchewan’s Optometrists
have obtained the confidence of the
legislators by being diligent in their
work and sincere in their actions.
We feel this is important for when
we approach government for legisla-
tive changes to reflect professional
and educational maturity we can as-
sure delivery. We are confident that
by moving positively and logically
we can gain the confidence of other
professions as well as way lay the
fears of skeptics—principally in
medicine. We have seen flexing of
political muscle by ophthalmic dis-
pensers in their intentions within
their new Act and by medicine in
their attitude regarding the regulat-
ing of ophthalmic drugs. However, if
perceived from outside the fast ever
changing mode of delivery of health
care services, it is not immodest to
say Optometry has caused the big-
gest waves.

Saskatchewan hopes that the
1980s permit all providers of health
care services to exercise their profes-
sional skills at their highest possible
levels so that the health care needs of
the citizens may be better served.

James A. Krueger, O.D.

FOR SALE OR LEASE

A very lucrative Optometric
Practice for Sale or for Lease with
option to purchase.

- Located in Alberta.

- Excellent terms available.

- Reasonably priced.

- Reply to Box 52 A

Canadian Journal of Optometry.

December/décembre 1980

OPPORTUNITIES

OPTOMETRIST
Nairobi, Kenya, Africa

With about 2 years experience required
for a 2 year contract. Airfare paid.,

Company car, salary appr. Can. $27.500.00.

Add. info through Can. contact by sending
resume to Box 52 B at the Canadian
Journal of Optometry.

FOR SALE

Well Established - still growing
practice in smaller Manitoba City.
Send all inquiries to
Canadian Journal of Optometry
Box 52 C
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